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Government of India

Pankaj Jain Eighth Central Pay Commission

Member Secretary

D.0 No.35/6/2026-VST/8CPC Dated the 27th May, 2026

Dear .«JL Ca\lﬂ/(,

The Eighth Central Pay Commission is undertaking an assessment of the existing
emolument structure and concerns of various categories of employees, pensioners and services
as per its Terms of Reference

2. In order to better appreciate the concerns of the stakeholders in distant areas, ensure
wider representation and get a first-hand impression about the functioning and conditions of
various cadre/services, the Commission intends to hold meetings in various parts of the country
and interact with interested stakeholders. Accordingly, the Commission has scheduled
interactions in the state of Uttar Pradesh on 22-23 June,2026 in Lucknow, where
representatives of Unions/Associations, individuals as well as Institutions/organizations are
likely to attend.

3. During the proposed visit, the Commission would also like to hear the State Government
on their perspective refating to fiscal impact of earlier pay commissions on State Government
and other issues of relevance. The State Government may like to share suggestions and good
practises related to emolument structure, attracting talent in Government service, promoting
efficiency and accountability in the work culture.

4, In so far as the Commission’s visit is concerned, may | request the State Government to
kindly consider extending protocol to the Commission and provide security at the venue for the
smooth conduct of the interactions/meetings of the Commission in Hyderabad. It is also
requested to kindly nominate a Nodal officer for facilitating the entire event. State level
Associations of Al India Service Officers may also kindly be informed if they wish to interact with
the Commission. The venue of the event, travel details, meeting schedule, and delegation
details shall be shared with the Nodal Officer in due course. .

5. In case of any further details, your office may contact Shri Ravi Prakash Yadav, Deputy

Secretary, at 9792478381 or ds2@8cpc.gov.in who shall be coordinating on behalf of Eighth
Central Pay Commission. -

With regards, .
Yoursincerely,

(Panjaf Jain)
Shri Shashi Prakash Goyal

Chief Secretary

Government of Uttar Pradesh

101, ‘B’ Block, Lok Bhawan, U.P. Secretariat,

Lucknow -226 001

Email: csup@nic.in

Wil 76, Tegen Rfee, sy, 7§ R/ 7th Floor, Chanderlok Building, Janpath, New Delhi
Tel: 011-23312627, E-mail : membersecy-8cpc@gov.in
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_ The Commission have released a Questionnaire inviting public responses/views on
the Issues relevant to determining pay scales, pensions, monetary benefits and other
Service matters. The Questionnaire is available at MyGov.in portal/our website at
8cpe.gov.in Individuals, researchers, are be to respond and share their views. A copy of
the Questionnaire is also attached,

Pay/emolument structure/service conditions of Central Government impact not just its
own employees, but also those of many State Governments and other autonomous
bodies/institutions/organizations. In addition, second order effects are usually seen on
market wage structure as well,

The intention of this missive is to seek inputs/views on this Questionnaire from a
larger cross section of society. You may perhaps like to bring the contents of this

communication to officers of State Government and others so that they can share their
views, if they so desire. :

3- I ST FT A AT F 03 Rries 13 WREL, 2026 gRT Hir =AY daw
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For Employees/Pensioners/Individuals and Associations/Unlons of serving
employees/retirees

https://www.mygov.in/mygov-suweyf&h-centraI-pay-commission-questionnaire/
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. o2 Govemment of India
* Pankaj Jain = Eighth Central Pay Commission
! Member Secretary : it ; o
D.O No.10/12/2026-Estt/8CPC 13t February, 2026

Dear \r‘\ q

The Eigh z Central Pay Commission have been constituted by the
Government and is functioning now. The Commission would be undertaking
an assessment of the emolument structure, including pay, allowances, etc of

o a%?.l Government employees and other employees as per the mandate in
191/% ( rms of Reference and to make recommendations thereon.

Vs CP R) 2. The Commission have released a Questionnaire inviting public
\/\iesponscs/vicws on the issues relevant t6 determining pay scales, pensions,

- W

monetary benefits ‘and other service matters. The Questionnaire is available
t MyGov.in portal/our website at 8cpc.gov.in Individuals, researchers, are

20
§:rf» TNk to respond and share their views. A copy of the Qucstlonnalre is also
®#R@,  attached. ;

. fa

| S W@ TP Pay/emolument structure/service conditions of Central Government
l impact not just its own employees, but also those of many State Governments
i and other autonomous bodies/institutions/ organizations. In addition, second

#nforder effects are usually seen on market wage structure as well.
'ﬁ°-c-v(‘2' as-ﬁ-/liﬂgoﬂaﬁa/ﬁ -To/20.2.8 .
1 ﬂfﬁ The intention .of this' missive is to seek inputs/views on this

Quest:onna:re from a larger cross section of society. You may perhaps like to
bring the contents of this communication to officers of State Government and

g;thers so that they can share their views, if they so desire.
633) With regards,
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D.O. Letter from Member-Secretary, 8th CPC

Kuldeep Meena Meena < kuldeep.meena@gov.in >
Tue, 17 Feb 2026 2:17:49 PM +0530

To "CHIEF UP"<csup@nic.in>

Cc "Member Secretary 8CPC"<membersecy-8cpc@gov.in>,"Manish Kr Kr"
<manish.kr1975@nic.in>

Respected Sir,

Greetings of the day!!!

Ei i |

Please find attached a copy of D.O letter dated 13.02.2026 from Member-Secretary, 8th

CPC for kind consideration please.

Thanks & Regards

Kuldeep Singh Meena
Assistant Director

Eighth Central Pay Commission
&:- +91-8233633073

website: 8cpc.gov.in

2 Attachment(s)
8CPC Questionnaire.pdf D.O letter to Government of Ut...
76.4 KB | 4204KB
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8 CPC QUESTIONAIRE

For, Employees/Pensioners/Individuals and = * For Ministry/Dep .%m@wfxdﬁu\?»mborumw%n Slbordinat
; ' ....,. 3 .\mh_.......u._.. ] . Gl u - v Y, Vohem v..n..ﬂ-w‘wf n I R v by X 5 : .l_.“.. o 1
Associations/Unidns of serving employees/retirees. ' - 'offices/Organizatioiis i ggn%&bmﬂﬂ%mnmmn
..l o i . o o | . R *.ﬂk_ .\...“. _" ..- .“.._. ) .-h &57% Ms_u. .. y ...mM— _..%.u... Y d -
. ..r. ; N . .._ . _ # ..... .ﬂ. -\.V.wmoi.,ﬂ”-..., . ‘ vi&f..... 3 ., : M x ...m A h%% 54 ..‘
/ g : T Attpsi//www.mygov.in/mygov-survey/Sthicentral Skis
o T B e : o » Py s eIV RS T TP P QT OV L
' comsm wamwnwn..m:cm _rMﬁiﬂmmmmm,hamumﬂnmnmow&%ﬁﬁéﬂwimmnﬂmnmim artrents and-uts/
: 2mIu 32C 1 i P R Tl : L T e e e By p— i SRS A -

terms of boost to consumption and savings whilst others are negative in terms of the higher fiscal deficit, inflationary potential
& crowding out of other expenditure such as for overall development & public welfare. Decisions in this regard involve choices.
Based on current state of the economy & the country’s aspirations, what should be the guiding philosophy which must underpin

the overall approach of the 8 CPC?

o larp

‘Pay. Qnﬁﬂwm_bmﬁ.oﬂ. in organisations .u..__.._o_s&bw Government Eﬁ.u?_nm... “horizontal relativity” ie.- for analogous posts across

| Am.n._... mE.. s/ c m n_n,nw. b.wm_.._.m.\ H;mn w it the .mbmuww:nco_.\ scale m« n<n.dnm.~ relativity® H.w..a“ on _.m..,ﬂoBomun....?Ws sition .mn..v.m,,. higher scale /band
_ m.w” : ﬂowmﬂﬁa, withifi different m_é.mﬁm".rw. Government has been broadly- established over time. - However, relativity /positioning

..magnn_n” PRy and wamnﬁw:na..\u.? Government and Fo,vﬁqm.ﬁa_mnnnow is.less established. How m“rcﬂi the 8% CPC assess/evaluate

FE

Y —_— p—

relativity between pay & perquisites in Government and the public/private sector?

. b



Should 8% CPC consider uniform horizontal relativity across all government departments, or should it consider sector-specific
vn:cgmlnbm where government functions are compared with their respective industry peers? For instance, should
ooaﬁnnawao: for government engineers be benchmarked against private sector engineering firms, financial officers against the
© '|'BFSI- a.unna_.. and 'healthcare professionals against private healthcare? What would be the advantages and implementation

Q3

_ .oaﬂa-mn..ﬁﬁobw 3. such an mﬂﬁnomnrv

i .r—.... oy
Q4™ mnoﬁa..u‘ of ﬁﬂﬁﬂﬁ. m,gm‘ﬂn ,Emc_o a:ow.w#numbu\ ﬁamuo_bﬁn%cuﬂwﬂaaannm Eonﬂomp .coverage, time bound.
: : % 2 7 #,

; L)
progression, nﬂ&mdob pmmnkaa E, are, onZEs features mmwoﬁbnma daﬂ.,. W.meﬁ ho_um E romg_.bmﬂn How should
: b A il wot e R T f
; these be _.m.nnoaa in, E,w.ﬁ.w nma.m?u. ncaﬂmammno:.hammﬁda mb&wﬂmmmﬁm__ ﬁcm_m‘umnmm meSN m-Sm 50%3493 wonnoﬁv
[ e A MW A S B L0 =i ' P R e ke Y J )
far larger proportion of En ._o_u force is in the informal sector and the

Qs _ Qa...iuagnﬁﬂ ﬂbm&ow.nunan is part om :ﬂ.p@ oﬂmﬂ.ﬁn& mnonon b
m_m economy. What influence do you think entry. level pay scales implemented by Government have on compensation practices.

|-in the informal or gig sector?
QO | Seles i COTeRIERY HaVe & et et ol Ly o Sa o T JoH B v o (e e R aly Al S5 STement of) -
i ) e MY ek i ..wu!;‘ ool S, = v FATE ¥ i
det ?.Mmﬂ ,mﬂoﬁmahnu &'dn, &aﬂannm‘m whigher nmmﬂnnm__uurnﬁu Pased on .

Ho, %..8. gmhnro ..amn.n_.mmm 1 nnnou.._ mmom.mnm .c% m.m% OOBBH.mmmcuu

ey ‘T v
_. ﬂ;.. mog.wﬁw% \ﬁuaﬁs

?m%\mom_m 65 Ttk m Gontext. s thé 164
i _wumoﬂ%mmmw tand &mwm,w: _ww.u WMB »w AT f.ﬂmm RS A B T 360 % :
AT AR L Y M. T L.mvu LN ._LJN& m«m ‘Wﬂhﬁm.wpuw:.mui b w.ﬂ,.wwrﬂ..ﬁq S 2105 zxp.... L s Jnr L
innacle i.e. ﬂuﬂ Emrnm.w end on. the scale.

Q7 - WEPQ. on.m wanﬂog in the Central Ooﬁmﬁ.:snbn typically represents the apex or nna P
.| What mw.oc.a be the ﬁﬂbﬂv_n_ for determining this? Should there be a variable pay component for such position?

Q8 | How can um% 'scales for all Group, A Services be. fixed §0.as to] ‘attract.candidates of the fequisité caliber? Should pay scales be’

'more nﬂ,nwndca at 033_..~u05¢9..58n. after a wn&. u.umuu u:_.mnnﬁnnv ﬂnuwn ﬁhﬂn.:u_am m_poca, m.:.im mcor n.—m,m..m.ugnou to ensure’
dmw ...u B 3

ncuuwmn_n_da vomun.ou:um mo_, »m._nnn.nn tical udunm S,Em 935555@ anb_ ﬁﬂanmnomv : _

g S

Oo 1 How mﬂoEn rates m.nﬁ mnda: n_.ou\ of 50339..8 in nawvnon o_. Q&.annbn an&na om pay be Qmmmna.bnnv m#oc_a ﬂ..nma Uo ﬂ_.huhca or

vary across scales/ time ﬁmﬂofm during service?
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Q10

Over course of time, many allowances have been introduced or rationalized based on specific nature of work, expenses such as
on travel, compensation for hardship/risk/peculiarities associated with place of posting etc. Most of these are partially Ebm.cou
indexed. An m_no..nmdcn approach has been the Ommnﬁ...m Approach followed by Central Public Sector Enterprises novmmmu_

wherein except for a handful of allowances, oxnnc__uﬁw choose from a set of perquisites & E_cﬂmhnam. subject to an overall nﬂrbm

of basic pay. qﬁ.:o.a mﬁbnomor do you think is more mﬁu..o_u:mﬁa for Central Government employees?

Q11

The Seventh Pay OoB.B.wm_oﬂ had assessed that in January, 2014, there were about 47 lakh serving Central Qogﬁonn.
personnel. This included CAPF, Railways & Defence forces. The number of pensioners was just short of 52 lakh. In 2025-26,
the number o»,. Central 9._”_.33503 personnel stands at about 50 lakh, which the number of pensioners is almost 70 lakh. The
increase in the D:Bvow o._. pensions has created additional demands on Government’s Budget. What approaches could help to

satisfy reasonable mxﬁmn”muonw of ﬁnbmnobma whilst wnn?bm the fiscal 5..vmnn within Emummnmgn limits?

Uomr. Eb&au_ﬁ_ﬂoﬁmmmﬁ..mmm.?%__ u‘noﬂon .wwm@ m_wo.m mmwv What bwouonaob n:mrﬁ be hﬂ.mwonma_m for each component, and

‘'what §ano=nmao= cons Emnﬁﬂonm would mhmam aSpmﬂ mww wocn nwvmogobm on. Enwaon \. OE Eo_.am.mn over the next 10 %nmwuv

Q13 ES&B_ CAPF and Ua_.nson _.onoam typically mooozba for about 70% of Oonc.E ooﬁgﬂma vnnmoubn_ What uwnaoﬁmn
considerations, monetary or non monetary should be factored in while determining their pay & allowances?
‘Scientists work: in oﬂ.nmub mwoo_mbuna onmEm\ noﬁﬁgnna suchvas Unﬁmwﬂ.bo:ﬁ of Space, Umﬁm&gosﬂ of Atomic Energy etc.

Qi4

What should be mﬁﬁnovnmﬁn cobnvamaxm to be #mﬁn in B.:a for @nn g their anEBawa L

015

ZEE.Q mﬂ.ﬁo« Pay is ocﬂa:ﬁ_w w&u:mm_gn to personnel om _E.E& Forces. This was in aoomEnou of the mvaos._ nature of their
duties. In that context and given the changing nature of their jobs, how should the pay of soldiers, sailors and airforce personnel

be determined? How should it relate to the starting salary in Government or the pay of a constable in CAPF/ Police?

»
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016 | The nation has Embw.xﬁcwmzdz_g pensioners'than serving military, ersonnel: In 2025-26, outgo.on:Defence _unnm“ouw is likel
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